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1. Philosophy 

Our school is committed to providing an inclusive learning environment in which all students, 

regardless of their learning profiles, are supported in accessing the curriculum and achieving 

their full potential. We believe that diversity enriches our community and aligns with the 

International Baccalaureate (IB) mission to develop inquiring, knowledgeable, and caring young 

people who help create a better and more peaceful world. 

We recognize that students may experience barriers to learning due to cognitive, physical, 

emotional, behavioral, medical, or linguistic needs, and we aim to provide the necessary support 

to reduce these barriers. 

 

2. Aims and Objectives 

To ensure equal access to the IB Diploma Programme for students with identified special 

educational needs (SEN), we try 

• to provide supporting systems that promote academic, social, and emotional growth. 

• to collaborate with parents, guardians, the school counselor, and external professionals to 

address students’ needs. 

• to comply with IB guidelines for access and inclusion, particularly concerning assessment 

arrangements.  

• to encourage independence, self-advocacy, and resilience in all learners. 

 

3. Identification of SEN 

Students requiring support may be identified through: 

• Admissions documentation (previous records, psychological/medical reports). 

• Teacher observations and referrals. 

• Student self-disclosure. 

• Parent/guardian communication. 

• Formal assessments conducted by specialists (when available). 

 

4. Support Strategies 
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Support for SEN students may include, but is not limited to: 

• Differentiated instruction within the classroom. 

• Access to resource teachers or learning support staff. 

• Individualized Education Plans (IEPs) with clear goals and strategies. 

• Additional time, breaks, or alternative formats for assessments, in line with IB 

regulations. 

• Use of assistive technology (laptops, software, audio material, etc.). 

• Counseling and emotional support. 

• Peer mentoring or collaborative learning groups. 

5. Roles and Responsibilities 

• IBDP Coordinator: Ensures compliance with IB access and inclusion policies, 

communicates with IB regarding special assessment arrangements. 

 

• Teachers: Implement differentiated strategies, provide feedback, and collaborate with 

the school council including the school counselor.  

 

• Parents/Guardians: Share relevant documentation, collaborate with the school, and 

support learning at home. 

 

• Students: Engage with support services, practice self-advocacy, and take responsibility 

for their learning. 

 

6. Access to Assessment 

The school follows the IB Guidelines for Access and Inclusion. Students with documented needs 

may apply for inclusive assessment arrangements, such as: 

• Extra time 

• Rest breaks 

• Use of a computer (when permitted by IB) 

• Modified exam papers (enlarged print, Braille, etc.) 

• Scribes or readers (when permitted by IB) 

All requests must be supported by recent, relevant, and appropriate documentation and submitted 

to the IB by the required deadlines. 

7. Professional Development 
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Teachers will receive ongoing training in inclusive practices, differentiation, and classroom 

strategies to ensure that they can effectively support diverse learners. 

 

8. Confidentiality 

Student information will be kept confidential and shared only with relevant staff on a need-to-

know basis, respecting the dignity and privacy of the individual. 

9. Monitoring and Review 

SEN provision will be regularly reviewed to evaluate its effectiveness. Student progress will be 

tracked through IEPs, teacher reports, and academic results. This policy will be reviewed 

annually to align with IB updates and evolving school practices. 

10. Alignment with IB Standards and Practices 

This policy aligns with IB documents including: 

• IB Access and Inclusion Policy 

• IB Diploma Programme Assessment Procedures 

• IB Programme Standards and Practices 

11. Review of Policy  

This policy is reviewed every three years (or sooner if required by IB updates) by the board of 

education of IB including teachers, coordinators, and educational director. 

 


